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Raising fundraising capacity for
non-profit professionals new to
the sector, or with minimal or no
formal training through coaching,
training and consulting projects.
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The Board's Role In Fundraising Common Reasons Board Members

Do Not Fundraise
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Strategies for Involving the Board in
Fundraising

Activities to Start Today
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STORY POINT CONSULTING

‘Fundraising iIs the
gentle art of teaching
the joy of giving.” —
Henry ROSsSO







Fundraising Myths and Facts

Myth 1

Fundraising is all
about money.

Myth 2

Fundraising is
complicated.

Myth 3

Corporations give
the most money.

Myth 4

When people see your
value, they will give.

STORY POINT CONSULTING



Who is
responsible?
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The Board of Directors

The importance of board leadership.




The Board’s Role In Fundraising

Strategic Plan Fundraising Budget Process Commitment
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Common Reasons Board
Members Are Not
Involved in Fundraising
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Expertise
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They Are Uncomfortable Asking for Money



Practices
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Effective Strategies for
Working Alongside the
Board in Fundraising

STORY POINT CONSULTING
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Confronting Problematic
Behaviour of Board Members

STORY POINT CONSULTING
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Job Descriptions
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Ongoing Communication & Involvement
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Be Willing To Listen













STORY POINT CONSULTING

e Set a date for annual planning.

e Ask your board members to for
their involvement.

e Share stories of people your
organization has helped.

e Thank your board members.



e Sample board job description.

e Sample policy for respectful
communication.

e Sample form to document
problematic behaviour.




STORY POINT CONSULTING
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ABOUT

SERVICES

CHRONICLE

RESOURCE LIBRARY

SHORT STORIES

CONTACT

BE FEARLESS IN THE
FACE OF ADVERSITY.
EVER STOP LEARNING.
SE YOUR IMAGINATION
WHENEVER POSSIBLE.
ECOGNIZE THE  AUTY
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Register Now NOW
!

Fundraising Templates

Visit our Resource Library at storypoint.ca/
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eBooks, tools
and templates

RESOURCES FROM STORY POINT CONSULTING




Contact Us

Website: Email:

WWWw.storypoint.ca g Info@storypoint.ca
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facebook:
@storypointconsulting

LinkedIn:
@story point consulting
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